The ethical concern that means used to achieve ends should conform to broad
considerations of human values, particularly as those values are embodied in legal and
administrative due process, is the perspective known as

(A) ethical skepticism

(B) ethical cynicism

(C) just means

(D) just values

(E) embodied means

(F) none of the above

The specific definition of discretion is that police discretion emerges in the decision
to

(A) enable the noble cause

(B) invoke criminal sanctions

(C) embody the needs of the community

(D) run toward the Tower

(E) none of the above

The accountability dilemma described by the statement "“the work in trying to find hidden
guilt” is one of the descriptors of

(A) Accountability Dilemma 1: Unpredictability

(B) Accountability Dilemma 2: Line-Officer Morality

(C) Accountability Dilemma 3: Backfiring Effects of Control-Oriented Chiefs

(D) none of the above

Individuals who represent the interests of the organization to other organizations and
agencies are known as

(A) agreement reachers

(B) support seekers

(C) legitimacy experts

(D) authenticity diplomats

(E) power brokers

(F) boundary spanners

(G) none of the above

IT your officers are taking their leads from other officers in the field, they are making
-based decisions, not -based ones.

(A) noble-cause / law

(B) value / ethics

(C) ethics 7/ law

(D) value 7/ law

(E) law / ethics

(F) value 7/ noble-cause

Al person who is means oriented, goes "by the book'™ and acts according to "does onto
others as you would have them do unto you" is said to think in
terms about ethical problems.

(A) teleological

(B) ontological

(C) deontological

(D) none of the above




With ends-oriented ethics, what is the main dilemma cited in the book?
(A) you will do more harm than good

(B) you will violate the law

(C) you can never know the outcome

(D) none of the above

What has to happen for officers to move back to the middle of the crime-control/due
process continuum and toward a balanced perspective?

(A) a new chief of police or change agent must be hired

(B) a new generation of officers must be hired and trained differently

(C) something has to go wrong

(D) all of the above

Manning has described as the "accepted practices, rules and principles of
conduct that are situationally applied, and generalized rationales and beliefs.”

(A) the code

(B) police culture

(C) the means-end compromise

(D) the police-management bargain

(E) none of the above

Efforts to change the police increase the resistance of line officers, who develop
strategies that make change more difficult in the long term. This is called

(A) the warping effect

(B) the stonewall effect

(C) the bunker effect

(D) the boomerang effect

(E) none of the above
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